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INTRODUCTION OF COLLEGE
Dombivli Shikshan Prasarak Mandal’s K. V. Pendharkar College of Arts, Science & Commerce
affiliated to the University of Mumbai, was established in 1979. This oldest institution of higher

. education in Dombivli has over five thousand students enrolled for Junior and Degree College, in

the faculties of Arts, Science and Commerce. The institution has achieved a prominent place for

itself in the fields of culture, sports and social activities in Dombivli city and among the colleges
The college has lush surroundings, excellent

affiliated to the University ' of Mumbai
infrastructure, well equipped laboratories, enriched library, state of the art gymnasium and

P infrast :
shooting range and highly qualified faculty. The college has more than 5000 students with
well-placed alumni. The institution has an excellent track record of prbducing toppers in the

University of Mumbai in various subjects in the final year undergraduate courses

The Dombivli Shikshan Prasarak Mandal has been focusing on prov1d1ng all-round, relevant and

comprehcnswe education to students for over four decades.

The K. V. Pendharkar -College was granted ‘Autonomous’ status' by the university grant

commission and the University of Mumbai in February 2021
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GENDER AUDIT: PROMOTING EQUITY AND INCLUSION

Introduction

In today's world, achieving true ¢
businesses to educational institutions and govern

- helps pinpoint areas where gender-based inequalitie ,
® Promoﬁng, 'Ii‘ansparency and A Countability: The process of conducting a gender

c
audit fosters open discussions about gender equality withip an organization. It holds
Institutions accountable for ensuring fajr access to resources and Opportunities for al]

genders. e, , :
i nd Action Plans: Once gender disparities are identified, the

audit paves the way for d
1 Performance: By promoting a more inclusive environment,

® Improving Institutiona \
gender audits can ultimately enhance overal] instifr al performance and contribute to a

more just and equitable society.
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OBJECTIVES OF A GENDER AUDIT

The specific objectives of a gender audit will vary depending on the context of the organization.
However, some common goals include: .

® Assess the representation of different genders at all levels of the organization, including
leadership positions.

e Identify potential gender bias in recruitment, promotion, and profess1onal development
opportunities.
e Evaluate the adequacy and accessibility of facilities and resources for all genders.
'. ® Determine the effectiveness of policies and procedures in preventing and ~addressing
sexual harassment and other forms of gender-based discrimination.

® Analyze how budgets and resources are allocated to ensure equitable access for both men
and women.

The Benefits of Conducting a Gender Audit

Taking a proactive approach to gender equallty through a gender audit offers numerous benefits
for organizations. These include:

e Enhanced Reputation and Credibility: By actively promoting gender equality, an
- organization demonstrates its commitment to fairness and social responsibility.
e Improved Employee Morale and Retention: A diverse and inclusive workplace fosters
a sense of belonging and satisfaction, leading to increased employee engagement and
reduced turnover. :
e Increased Innovation and Problem-Solving: Gender-diverse teams bring different
perspectives and experiences to the table, leading to more creative solutlons and better
) : decision-making.
- e Stronger Stakeholder Relatlonshlps Demonstratmg a commitment to gender equality
' can strengthen relationships with partners, investors, and the community at large.

Page 5 0f 13

(¥ Scanned with OKEN Scanner



METHODOLOGY USED FOR GENDER AUDIT

In order to achicve the objectives, survey and data collection procedure is followed by collecting
data from the administrative office of the college. The collected data analyzed to verify the

objectives set by the committee for the purpose of gender audit.

GENDER RATIO
1. Teaching Staff: e
» Sr. | Category B Aided , 7' Unaided Total
No. : : : iy
Degree. Junior Self-Finance Ad hoc
Male | Female | Male | Female | Male | Female | Male | Female
1 Open 03 02 | 02 03 02 26 01 | 14 53
2 OBC o1 | - - - - 05 | 03 01 10
3 SC 05 02 - - - 02 02 02 13
4 ST 01 - 02 01 - 01 - | o1 06
5 NT-A - - 01 - - - - - 01
6 ‘NT-B - - - - - - - 01 01
7 - NT-C - - 01 - - - - 01 02
8 NT-D - - - - - 01 - - 01
9 SBC - - 01 01 - 01 " - 03
10 SEBC - - - - - - - 01 01
Total 5 10 04 07 05 02 36 06 21 91
™ ~ |
2. Non-Teaching ‘ ,
Aided Unaided
Sr. No. -Category Male Female Total Male Female | Total
1 Open 09 Lo 09 05 18 23
2 OBC 02 - 02 | 04 06 10
3 SC 05 03 08 01 02 03
4 ST 01. - 01 - - -
5 NT-A 01 - 01 - - -
6 NT-B 01 - 01 01 01 02
7 NT-C 01 - 01 - - g s
8 NT-D .- - - e - A%
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